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wants YOU!
Dear SVECCS Members,
Hello again! We hope this
newsletter finds you well. This
newsletter is filled with so much really
great information. I had two criticalists
write on what we need to know to get
that dream position. Check out page 3
and page 8.
This newsletter also has
everything you need to know to become a
volunteer at IVECCS in San Diego.
We hope to see you all there in
September. See page 7.
The NSVECCS Executive
Board was able to welcome 3 new
chapters into NSVECCS, as well as give out a $500 educational grant to the
University of Calgary with the help of our friends at VIN. See pages 6 and 9, repectively.
Also NSVECCS Executive Board Applications are due May 3 rd . Visit
SVECCS.org to fill out the application. The current members each wrote of why they
loved being a board member starting on page 2. We encourage everyone to apply.
I’ve loved being the Communications Director because it combines my journalism
career with my love of veterinary emergency/critical care. Meeting veterinarians and students
from around the world has been a great way to network. And who wouldn’t love a free trip to
IVECCS.
Don’t forget to check out the chapter reports from around the world. See page 10.
SVECCS chapters have been very busy educating students and the public on the importance
of emergency/critical care medicine and we couldn’t be happier. Keep up the great work!
Cheers,

Audrey Stevens
Audrey Stevens
RUSVM 2014
NSVECCS Communications Director

Why should you be an NSVECCS Executive board member?
President: Erika Fauth
Hey y'all! I am your current NSVECCS President. I wanted
to encourage all of you to consider applying for a NSVECCS Board
position. It is truly not that much work for how much you get out of
the position. You are expected to meet once a month via a Skype
conference call and there is minimal amount of work in between. All
positions will be open; however, we do like to keep at least one
seasoned member on the board to keep consistency between boards.
My specific position includes being a liaison between
VECCS and SVECCS. I also strive to encourage all the board
members to stay on their assigned tasks so our board accomplishes as
much as we can for the better of the society. It is very rewarding to
network with students and clinicians worldwide.

Webmaster: Ashley Ziegler
The primary role of the NSVECCS Webmaster is to keep
information up to date on the SVECCS website. This includes updating
Chapter contacts, continuing education, information for our
annual IVECCS conference and more. It has truly been a fun position and
a great way to get involved with NSVECCS!! Not only do you become
more computer-savvy but the opportunities to meet people and network
are outstanding! I am very glad to be a part of such an amazing network
and I hope more students consider the benefits this organization has to
offer.

Education Director: Anne Kellman
The National SVECCS Education Director has the unique
task of promoting various educational opportunities for all
chapters. Overall, this past year has been a really great
experience; working with many different people in the ECC
world and really feeling like the national board is
contributing more actively to the student body and providing
some great educational opportunities. There are several key
tasks for the Educational Director, including organization
and promotion of both the Bi-annual VIN/VECCS
Educational Grant and IVECCS Case Report submissions however this is still a relatively new National Board position
that has lots of potential and room to grow! It's been a great
year, and I strongly encourage you to consider applying!
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Vice President: Sarah Smith
I have a passion when it comes to veterinary emergency
and critical care. Sharing knowledge with students who share the
same interest and passion is what I wanted to do when I joined
the NSVECCS board as Vice President. I have updated and
expanded the NSVECCS complied list for emergency focused
externships, making an easy one-stop resource students can use
to compare many locations. You can search by state, see if
housing is offered, what specialists they have, and what students
may expect during the externship. Feedback from fellow
SVECCS chapters and members is vital in our efforts to
improve, and I present these concerns and thoughts with the
board after reviewing the yearly SVECCS survey. I love posting
emergency focused topics on our SVECCS facebook page and
reaching out to SVECCS members. We want to encourage
students to use and be aware of the resources and benefits
NSVECCS offers to our members.

Secretary: Heather Napolitano
I started with NSVECCS as the Newsletter Editor followed by
two terms as Secretary. I enjoyed the creative freedom on the
newsletter and the networking of ideas with the other veterinary
schools. As Secretary I have had the responsibility of keeping
the meeting minutes, organizing chapter correspondence and
assisting the other officers with the other duties necessary to
making this a fun and exciting club.
My time on the national board has been more than rewarding. I
had the opportunity to attend the IVECCS conferences for the
past three years due to the generosity of the VECCS
organization, cultivated many professional relationships that will
assist me in obtaining internships after graduation and have
played a major role in our continuously evolving national
organization. While on the board we have created a new
website, modernized our newsletter and assisted VECCS in
developing events at the IVECCS conference that pertain to the
newer generation of vet students. I have enjoyed my time
immensely and encourage you to nominate a bright and aspiring
ECC veterinary student today!

Getting your first emergency job
By Sean Smarick,VMD ACVECC
Opportunities
If you like keeping vampiric hours, been bit by
the epi bug or have decided to limit your practice to
hurt and sick pets and their owners, you may be
considering emergency practice. Despite the
veterinary labor pressures currently (and likely to
stay) in play, look at the VECCS website
(www.veccs.org) and you’ll find not only a number of
opportunities, but good opportunities in well equipped
and staffed hospitals, some practicing academic level
medicine, with competitive remuneration.
However, the only way a new graduate can be
employed by many of the 24 hour emergency and
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specialty referral hospitals right out of school would
be through an internship. After the internship, there
may be opportunities in that hospital to become a
staff emergency veterinarian—something good to
know prior to application. If no such opportunities
exist at that hospital, you can move on knowing you
now have the experience many emergency practices
are looking for.
It must be noted that internships are not
regulated so duties, overlap, supervision, presence of
emergency specialists, didactic rounds, facilities,
equipment, access to references, and pay can vary
tremendously. Rotating internships, while usually
heavy in emergency duties and experience, can also
CONTINUED on page 4

CONTINUED from page 3
provide a well-rounded foundation for clinical practice.
Emergency-only internships should be left to
individuals who have completed a rotating internship
or have equivalent experience. While these
specialized, “super” internships offer focused
experience in emergency practice; they can leave gaps
in endocrinology, dermatology, preventative care,
dentistry, and other areas not usually encountered in
emergency practice. The same pitfalls can be
encountered if one’s first job is limited to emergency
practice.
There are emergency practices not associated
with specialty hospitals and even ones extended from
primary care clinics that provide variable levels of
emergency medicine—see the VECCS web site for
guidelines of the different levels of emergency
practice. Some of these emergency clinics or services
may be appropriate for a new graduate with the right
mentorship.
Mentorship, either in an internship or first job,
when done properly, takes time and effort and this
must be recognized by both the trainer (commitment to
teach) and trainee (commitment to learn). Parameters
should be well defined so as with any relationship, the
ground rules are understood by all the stakeholders.
Part of this understanding is what the mentee is
sacrificing in salary to subsidize the mentor who will
be busy teaching and not generating income for the
practice. Osmosis will take place between a higher
concentration of knowledge, skills and experience with
that of lower concentrations, but time and contact is
needed for this to take place. A Diplomat of the
American College of Emergency and Critical Care
(DACVECC) is the recognized expert in emergency
medicine but other allied specialists (e.g. internal
medicine, surgery) and internship trained and
experienced individuals also have knowledge, skills
and experience to share. While trial by fire has a place,
it should not be the sole source of training for a job
taken early on in one’s career.
Applications
Once a position is found (or perhaps a practice
of where you would like to have a position), an
application should be made. Keep in mind that many
hospitals with emergency practices tend to be larger
organizations and therefore more sophisticated in their
management which may include human resource
professionals with real business world (i.e. outside of
veterinary medicine) experience. As such, read
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carefully any ads or on the practice’s website for
specific contacts or directions—an applicant’s
attention to detail, ability to follow directions, and
interest in the specific practice are sometimes tested in
this simple way. Direct a personalized (for that
practice) cover letter and attach a résumé (1 page) or
curriculum vitae (more than one page and more
detailed) as per the application instructions. If no
instructions are given, a one page resume is likely
preferred.
If you state an objective on your resume,
ensure it is applicable and even specific to the position
you are applying to—a generic objective sends the
message you are looking for a job, but not this job.
Interest in emergency medicine can be demonstrated
by SVECCS and VECCS memberships, attendance of
E/CC courses and lectures, and experience in E/CC
clinical activities. Experience in technical positions
applicable to emergency practice do not hurt but
remember, you’re applying for a job as a veterinarian,
not a technician. Relevant research and publications
can help differentiate you from those with only
clinical experience but a Ph. D. does not make you
qualified for clinical duties. E/CC courses, rotations,
and externships may be worth mentioning but there is
no substitute for high quality clinical emergency
experience as a veterinarian. Resume’s should place
you in a good light but not smack of embellishment or
over reach. If the position requires emergency surgical
skills, being proficient in “routine abdominal
emergency surgeries” should mean that you can cut a
GDV, foreign body, pyometra, c-section and
hemoabdomen on your own. If not, make it clear you
have the interest, on your own time, to gain this
proficiency by being called in to assist then perform
such procedures in your cover letter. Lastly, provide
references—ones you have approached and have had
candid discussions about your interests and goals and
their ability to provide a positive reference.
References from DACVECCS, managers and
associate emergency veterinarians are desirable along
with their email and phone contact information.
The Interview
If you have the opportunity to do an
externship, internship or have some employment at a
practice you are considering working at as a
veterinarian, do so! It essentially becomes an extended
interview. Let the people at that practice know you are
interested in one day being a staff emergency
CONTINUED on page 5

CONTINUED from page 4
veterinarian at their hospital. If this opportunity has
passed, before an in-person interview takes place, it is
wise to participate in a phone interview, especially if
time, money and effort are needed to travel and
interview. The phone interview can be about making a
connection on the phone—a communication
challenge, but it is generally used to insure some
mutual understanding about the opportunity being
offered and the applicant and their career goals are
compatible. Once it has been mutually determined to
go to the next step i.e. in-person interview,
respectfully ask about their policies for interviewing
i.e. are any travel expenses covered? If the hospital is
paying for your expenses, spend their money like you
would yours!
The interview is a two-way street—you should
leave with a better understanding of the practice,
position and people that you would call “work” or
“the hospital” --that big part of your life you have
trained so hard and sacrificed so much for. Besides
meeting the people of the practice at all levels, try to
be there for patient rounds, evaluate the medical
records and pharmacy to get a good indication of the
medicine being practiced. Equipment is also
something to look at but unlike drugs, can be sitting
on the shelf unused —state boards usually prohibit
expired drugs on the shelf. Look at systems that are in
place along with schedules, keeping in mind, past
staffing does not guarantee future schedules. Dress
professionally and bring clothes e.g. scrubs and shoes
if you will be spending anytime on the clinic floor—it
never hurts to ask what to bring!
Conversely, the practice is looking to see how
you would fit in as a veterinarian and a member of
their team. Prior to any contact with a practice i.e.
even before application, study the website including
their mission statement, utilize the 2 degrees of
separation in veterinary medicine i.e. ask around for
someone that knows someone at that practice, and in
general do your homework. With that said, do not
assume you know all there is to know and do not drop
factoids just to let people know you have googled
them or the practice. Let honest questions stem from
what you have found. Be genuine! As mentioned,
hospitals containing emergency practices tend to have
more sophisticated management and this is unlikely
their first rodeo—where you may be far from
experienced on the bull. Be yourself!! Ask and
answer questions. Project confidence without being
cocky; make it about the position and you, not your
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salary and your vacation—those come later. Be
prepared to meet and interact with management and
supervisors, not just veterinarians or a single owner.
Be grateful for the hospital’s time and efforts
for hosting you, get contacts for follow-up questions,
and without being presumptuous, ascertain their
timetable while sharing yours in regards to the
expectation of ending your respective searches. After
the interview, send thank-you’s via email and snail
mail, including as many people as you can. In the
end, there is no magic bullet like so much in medicine
and life, only time, hard work and a little luck will
help you find the right emergency job for you.

Dr. Smarick went to veterinary school at the
University of Pennsylvania and graduated in 1991. He
completed an internship at AEC in Milwaukee, WI.
Then went on complete his residency at the University
of California and obtained ACVECC Board
Certification in 2003. He is currently the Hospital
Director of AVETS in Pittsburgh, PA.

NSVECCS would like
to welcome our
new chapters
During the February 24th national board meeting the board voted to accept two more
international chapters into National Student Veterinary Emergency Critical Care Society.
University of Melbourne SVECCS Officer Contact Information
Faculty Advisor: Erin Mooney, BVSC, DACVECC
President: Lisa Woollard
Vice President- : Kathy Lee
Parkville Representative: Emily Driscoll
Treasurer: Elizabeth Chan
Secretary: Lara Thompson

University of Liverpool SVECCS Officer Contact Information:
Faculty Advisor: Briony Alderson, BVSc, CertVA, MRCVS, DipECVAA
President: Emily Ratsep
Vice President- Liverpool: Emma Owen
Vice President- Leahurst: Poppy Gant
Treasurer: Emily Sharp
Secretary: Dave Livesey

University of Tennessee SVECCS Officer Contact Information
Faculty Advisor: Adesola Odunayo, DVM, MS, DACVECC.
Club founder: Brittany Enders,
Co-Presidents: Laura Romano, Amanda Isele
Vice President: Lindsey Hallowell
Secretary: Emily Credit
Treasurer: Mary Devlin
Emergency Team Coordinators: Pamela Boyer, Cassandra Lord
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CALLING ALL STUDENT VOLUNTEERS!
Volunteer for “Team IVECCS” and in return receive free registration and most of your meals.
byline

We are pleased to announce a partnership with Abbott Animal Health who has graciously awarded us a grant
Ipsum
which will allow VECCS to provide funding up to $500 to every North AmericaLorem
Vet School
that has an SVECCS
Chapter in good standing, and in support of student travel to IVECCS. With this funding we are hopeful and fully
expect that at least one student from every school can attend.
The IVECCS Volunteer program includes:
•
•

•
•
•
•
•
•
•
•

Each student volunteers for two half days and select their duties – consists of about 6-8 hrs
Volunteer options include: Door monitors and Moderator assistants checking badges to insure only
eligible attendees enter. As Assistant Moderator they provide whatever assistance to the session
Moderators that may be needed with lights, door checks, etc
Students select the lectures or labs (if available) for which they serve as door monitors
Registration desk clerks - assisting in the pre-registration packet assembly and distribution to attendees
Students are mentored by IVECCS staff & speakers
Have special luncheon everyday
Meet residents, senior clinicians and the leaders in EM/CC who have information about internships &
residencies
Opportunity to network with other students
A special reception is held for students/interns/residents
We will assist in finding affordable hotel rooms.

Students can attend any open lectures they want and can sign up for many of the labs & workshops. We
usually have 120 students attend. We can sign-off and verify attendance for schools that require it. The VECCS
office will register the students, then the student can sign up for LES labs at a cost to the student.
This is a tremendous learning experience and many of our students have gone on to complete residencies and
become specialists in part because of their contacts and experiences gained at IVECCS.
Students may volunteer by going to our web site at www.2013.iveccs.org/StudentVolunteers.aspx and follow
the links to “moderators and volunteers.”

Student Case Study competition for IVECCS 2013
Deadline for submissions: May 17th 2013.
Submit case reports to Dr. Elizabeth Rozanski (elizabeth.rozanski@tufts.edu).
Guidelines for submissions: http://2013.iveccs.org/Portals/0/Small%20Animal%20Abstracts%202013.pdf
(aside from the change in submission deadline...)
Student case reports will not be published but presents an opportunity for a unique networking opportunity and
a chance to work on their presentation skills. The student selected with the first place case study will receive
free admission to IVECCS 2013 and hotel accommodation for the conference.
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Tips you don’t learn in school:
Applying for your first position

•

By: Teresa M. Rieser VMD DACVECC
While I was in veterinary school I learned
reams of information about veterinary medicine but
I didn’t learn much about what to do once my brain
was full of that valuable knowledge. Over the
years, I have learned some useful tips that I now
pass on to you. Most of these tips apply for any
position you are hoping to get. Some are obvious,
others are not. I hope all of them are helpful.
•

•

•

•
•

•

•
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Externships are an excellent way to
evaluate a practice that you are considering
for a job or training program. Remember
that while you are looking at the practice,
they are looking at you.
Be punctual. Be punctual or even a bit early
for interviews and externships. As a
professional, you should be ready to work
when your scheduled time begins.
Dress like a professional. This is true of
anytime you are visiting a practice. Even if
you are just dropping off your resume and
cover letter please remember that first
impressions are very important. If you are
visiting for a working interview, you may
want to clarify the dress code with the
practice manger or program director.
Be polite. After an interview remember to
send a thank you note promptly.
Ask questions. Even if you are sitting down
for your sixth interview of the day, have
some questions regarding the program
ready.
Be prepared to work really hard. Internships
and residencies are demanding programs.
They require dedication. If you are not
committed to immersing yourself in an
internship or residency, another path may
be a better choice for you.
If you are planning on applying for a
residency, remember your internship is like
a year-long job interview.

•

•

•

•

•

•

Veterinary medicine is a small world. When I
evaluate a candidate, I read their letters of
recommendation and then I will often contact
someone from their school who did NOT write a
letter for them.
Do not burn bridges. Always try to conduct
yourself as a professional. Even if you think you
will never return somewhere, you never know what
the future holds.
Cover letters and letters on intent are a great way
to introduce yourself to a program. Try to be
succinct. Many training programs will have in
excess of 100 candidates for internship positions.
That means 100+ letters to be read. Writing a
three-page letter of intent that meanders through
your training, goals, and thoughts on world peace
will not endear you to the selection committee
members.
When asking for a letter of recommendation, ask if
the letter writer can write you an EXCELLENT
letter. If they don’t feel that they can, you may
want to ask someone else. You may also want to
know why an excellent letter cannot be written.
Constructive feedback can be a valuable tool.
Talk to old interns and residents from the programs
you are considering. They can give you insight into
what the program was like from their side of the
fence.
If you are looking at residency programs, ask how
many of the previous residents have achieved
board certification. If you are looking at
internships with an eye to proceed to residency ask
how many interns applied for residencies and how
many matched. If you are thinking of going into
private practice after your training program, how
many interns landed jobs coming out of the
program?
Not all internships are created equally and
currently there are NO standardized requirements
for intern training programs. Find out how often
the program provides didactic lectures, rounds,
journal club, etc. If part of your internship involves
overnight coverage, what type of back up can you
expect?
CONTINUED on page 9

CONTINUED from page 8
•

•

•

Ask about the caseload. This will directly
affect not only what you see but also the
amount of time you have to process it.
Some people thrive in a high pressure, high
caseload practice. Other people do better
with a lighter caseload that allows more
time for reading and research.
If your goal is private practice, consider an
internship at a hybrid practice. This may
give you more opportunity to see cases that
you will see in private practice and afford
you supervision.
Resist the urge to text, tweet, call or
otherwise fiddle with your phone, tablet or
laptop during an interview. If I can’t
command your attention for the length of
an interview, I doubt I can keep your
attention for the length of a training
program.

Dr. Rieser went to veterinary school at the
University of Pennsylvania. She graduated in
1995. She completed a rotating internship in Small
Animal Medicine and Surgery at the University of
Georgia in 1996. She then returned to the
University of Pennsylvania for a residency in
Emergency and Critical Care. She completed her
residency in 1999 and earned her Board
Certification in Emergency and Critical Care that
same year. She remained at the University of
Pennsylvania as a lecturer for one year. In 2000,
Dr. Rieser became the Director of Emergency
Services at the VCA Newark Animal Hospital in
Newark Delaware. She remained at VCA Newark
until 2012 when she relocated to California.
Currently, Dr. Rieser is a staff criticalist at VCA
West Los Angeles Animal Hospital. Dr. Rieser has
been an intern director, residency director and
medical director during her career.

NSVECCS/VIN
$500 Educational
Grant Winner
This semester the National SVECCS
executive board and members of the
Veterinary Information Network chose the
University of Calgary to receive the $500
grant to award active
NSVECCS Chapter
initiatives.
They will be holding
their first annual CPR
competition this year where
teams of 4 will use their preassembled crash cart to demonstrate CPR
techniques and monitoring procedures on a
simulator Jerry dog in the context of a 10
minute arrest scenario. Judges will include
emergency critical care instructors and
emergency veterinarians from Calgary. They
feel the event is important as practice
situations are one of the best ways to prepare
for real life emergencies, and hope that if it is
successful can encourage other Canadian
schools to hold a CPR competition, with the
winners from each school competing at
Symposium.
Chapters awarded grant money are
responsible for submitting an article to "Vital
Signs" outlining the event, to be published in
the edition of the newsletter following their
event.
If your chapter is interested in applying
for the Fall 2013 Educational Grant visit:
http://sveccs.org/site/view/205709_.pml.

Looking for an externship in ECC in the US or around the world
check out the spreadsheet at:
http://sveccs.org/site/view/199237_Externship.pml
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SVECCS Coast to Coast
& around the world
What chapters are up to…
Royal Veterinary College of
London has exciting first year
By Jessica Carruba
RVC SVECCS Historian/Webmaster

Michigan keeps busy
with wet labs

The Royal Veterinary College of
London SVECCS chapter has had an

By Kristen Seymour

amazing first year. In this past year we

SVECCS President

have held several lectures and labs where
students can get hands-on experience.
Our most recent lecture was about
management of feline urethral
obstruction and our labs have involved
students learning CPCR, triaging ECC
patients and vascular access in small
animals. We are looking forward to our
first symposium in February where
students will get to hear about a variety
of different aspects in ECC including a
zoological aspect and will also have the
opportunity to practice intravascular
catheter placement.

The Michigan State University SVECCS
chapter holds a combination of general
meetings with faculty, “brown bag lunches”
with residents, and wet labs each semester.
During this spring semester
we have had two general
meetings with two of our
board certified Emergency
& Critical Care specialists
(Dr. Amy Koenigshof and
Dr. Ari Jutkowitz) talking
about reproductive
emergencies and differentiating between types
of shock. Our upcoming general meeting will be
with Dr. Matthew Beal, DACVECC discussing
treatment of septic peritonitis in dogs and cats.
Our first wet lab this semester taught
first and second year students how to use
various machines found in our critical care unit
(such as fluid pumps and pulse oximeters) and
how to perform CPR. The second wet lab we
have planned will include teaching students how

Simon Cook, an intern at our Queen Mother Hospital,
shows Danetra Hellman how to gain vascular access
on a small animal model.

to place chest tubes and perform abdominoand thoracocentesis on feline cadavers.

Illinois SVECCS has a
successful semester with
fundraising and wet labs

WCVM SVECCS hosts ICU shadowing
By Kailee Price
SVECCS President
This year the WCVM Emergency and Critical

By Margret Donahue

Care Club held a number of lunch lectures, ran two wet

SVECCS President

The Illinois chapter of SVECCS was

labs and hosted ICU shadowing. One of our labs was a

quite busy this year. We had several new

CPR lab where students worked in teams to gather

lunch lecture topics including ocular

supplies and administer CPR to revive dummy dogs

emergencies, equine SIRS, and seizures.
We also
successfully held
our 2nd annual
neuro wet lab with
our new

and cats after receiving a
review lecture on technique
and appropriate drug
administration. Our second lab
was an emergency procedure
lab just held in March.
Students were each supplied

neurologist. The lab

with a cadaver cat or dog, a bag full of supplies and an

consists of a dinner

emergency technique manual to go through and

lecture on neurolocalization and then

practice whatever procedures they wanted to learn or

students can practice doing full neuro

review. Several veterinarians from the ICU were

exams on their own dogs. We also had

available to answer questions and explain techniques.

two new fundraisers: a clothing sale and
a pint glass sale, which together, raised
over $2000.

Being a popular lab, we held it on two separate nights
to allow students to receive the most hands-on
experience. Lastly, we let first, second and third year
DVM students sign up for a shift in the ICU throughout
the year when the fourth year students were there
doing rotations. It was always nice to get to work
with some real patients, see what fourth year
rotations are like, and observe and learn about various
procedures from the veterinarians working
there! Patient rounds would be held at the end of
each shift so it was a good way to recap the cases,
ask questions, and be asked questions! Overall, it was
a fairly busy year but we are already planning a new
lab for next year!
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Iowa State University’s SVECCS has had an exciting year
By Lisa Sanborn
SVECCS President

Dr. Curtis kicked off the season at

Left: Dr. Makielski

our welcome meeting with a discussion of

instructs students

Cardiac emergencies. Later in September

in emergency

over 50 members attended our Wet Lab

procedures at their

practicing

fall wet lab.

tracheostomy

Below: Third year

placement, venous

students practice

cut downs and

emergency

chest tube

procedures at the

placement. This was followed by an

same wet lab.

interactive session with Dr. Bagley on
seizures. Our Small animal ICU Volunteer
program is also off to a great start this
year with over 50 members volunteering!!
October brought a new and exciting
opportunity for our members. The SAICU
Volunteers have had the opportunity to
attend cage side rounds in the ICU
courtesy of Dr. Curtis and Dr. Landy.
The ISU SVECCS executive board
firmly believes that emergency and

mic emergencies relevant to all species, equine

critical care is vital to the practice of

neonatal critical care and avian emergencies.

Veterinary medicine, regardless of

The Iowa State University SVECCS is elated

species interest. To serve all species we

to be able to offer our members a variety of

have worked diligently this year to

opportunities to supplement their Veterinary

provide our members with a wide range of

education!

speakers and topics including ophthal12

Western University SVECCS educates community and students
We had our very own faculty member Dr.

By Daniel Allen
This has been a very productive,

John Tegzes MA, VMD, Dipl. ABVT discuss the

informative, and fun year for SVECCS

emergency and critical care treatment of

members, WesternU students, and even the

rattlesnake envenomations, which is very

neighboring community members. In April,

common here in Southern California. Lloyd

WesternU held an Open House event where

Inc., a veterinary pharmaceutical company,

all members of the

sponsored this lunch talk and provided

community were invited to

chocolate toxicity wheels, CPR posters, and

walk through campus and

other misc. emergency related items. Other

learn about healthcare. The

lunch talks included the hospitalization and

Boy Scouts and Girl Scouts

critical care of hit-by-car patients that need

even had an interactive

abdominal surgery, and urolithiasis. Another

activity planned out to facilitate a fun

exciting event that is currently being planned

approach to learning about health care. Our

for the end of January 2013, is a CPR lecture

club had a table that helped educate the

and wet lab, to be given by David Liss BA,

Boy/Girl Scouts and the greater community

RVT, VTS (Emergency & Critical Care and

about common household items, foods, and

Small Animal Internal Medicine). The SVECCS

plants that are toxic to our pets. We played a

members and other veterinary students are

hands-on game where the players had to

extremely excited and have already begun to

hunt for the toxic substances placed in front

sign up!

of them, which were intermixed with other

Overall this year has been very

common household products. They seemed

productive, filled with a lot of community

to have learned a lot! It was a really fulfilling

outreach and public education about common

to see the reactions of the kids and the

household items that can harm their pets. We

parents when they learned about a certain

hosted numerous informational talks and wet

food group or plant that was toxic to their

labs that allow for the students interested in

pet, in which they previously did not know.

emergency and critical care to further expand

We have also held many informational lunch

their clinical knowledge and gain hands-on

talks throughout the current school year.

experience in this specific veterinary
specialty.
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University of Wisconsin-Madison SVECCS host emergency/critical care classes
By Alissa Kielpikowski
UW-Madison students have the
opportunity to take two emergency and
critical care classes hosted by UW-Madison
SVECCS. The first class features a wet lab
where students get to practice suture skills,
basic lab tests,
obtaining as well as
interpreting EKG and
non-invasive blood
pressure
measurements, and
practice catheter
placement on a dummy dog. The
advanced elective features a wet lab where
each pair of students gets a cadaver to
practice intubation, tracheostomies,
thoracocentesis, abdominocentesis, placing
nasoesophageal and esophageal feeding
tubes, and several other procedures.
Students also learn how to correctly perform
CPR on a dog model. Both electives include
numerous lectures given by the wonderful
clinicians and residents at UW-Madison.
One thing we’re really excited about
this year is our annual continuing education
conference, this year the conference
focuses on hematology and endocrine
emergencies. Several speakers from the UWMadison Veterinary Hospital and several
others from across the United States will be
joining us in helping make this conference
great! Local veterinarians look forward to
our conference every year to get the most
up-to-date information about emergency
and critical care topics. This conference is
one day long, and provides not only
veterinarians and veterinary technicians, but
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students as well, the chance to learn how to
better deal with various emergencies and
network with each other.
Finally, for the first time in many years,
our school is hosting an open house for the
public. The UW-Madison SVECCS Chapter is
going to participate by hosting a booth at
the open house, our topic being “Common
Household Toxins and Pet First Aid”. We are
excited to share our knowledge with the
public and to help them be able to handle
emergency situations with their pet. We’ll
have common household toxins on hand
with a list of effects they have on our pet’s
bodies for visitors to match up. First aid books
and first aid kits will be available for raffle.

